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®* Employee Appreciat
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* Career advancement
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* Benefit/pay anc _
®* Workplace culture analyses
®* Match findings to evidence in literature
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https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ere.net%2Fwhats-wrong-with-retention-bonuses-pretty-much-everything%2F&data=05%7C02%7Cawatts%40ingham.org%7C3d0f22eaea0c4710751c08dce17cdb95%7C6e7df0000e4a49ce9057ccef394db0d8%7C0%7C0%7C638633174960673356%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C60000%7C%7C%7C&sdata=1643O%2FrJAoTbzArR7X6O5dTQMYryVBGB50T656kuNLA%3D&reserved=0
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