

Role of Mentee

1. [bookmark: _GoBack]Ask why and how; Challenge status quo
2. Follow through and schedule the meetings
3. Make a plan
4. Communicate desires, goals, needs and expectations clearly
5. Remind us of the reason why we do things
6. Adhering to the relationship agreement
7. Have a positive attitude
8. Open to evolve and growing
9. Be curious and ask good questions
10. Give honest feedback
11. Offer suggestions
12. Be open to feedback and constructive criticism
13. Think about lessons learned, be refelctive
14.  Take risks/open in communication
15.  Challenge yourself
16.  Bring coffee and treats
17.  Share your experiences/opinions/set agenda
18.  Establish ground rules and expectations
19.  Find out why you were matched
20.  Feel safe, don’t worry about saying wrong things; fearless (let your guard down to get the most out of the program)
21. Maintain confidentiality
22.  Develop tool kit/skill set
23.  Build upon career- or longer relationship
24.  Nurture understanding of other people and programs.  (Paying it forward.) 
25.  Share this new knowledge with others. (Paying it forward.)
26.  It’s all about you!!







